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2026

OPEN
ENROLLMENT

October 22 – November 14 

Open Enrollment for 2026 will be held October 22 through November 14.
Changes made during this enrollment period become effective January 1, 2026. 

EMPLOYEE GUIDE
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NOTICE
If you are enrolled in Medicare or will 

become eligible to enroll in Medicare during 
2026, a federal law gives you more choices 

about your prescription drug coverage. 
Please see page 20 for more details.
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Lawrence Livermore National Laboratory
The information and descriptions in this Enrollment Guide are intended to be a 
summary of available benefits so you can consider alternatives suitable to your 
personal circumstances and requirements. 

For plans governed by ERISA, this 2026 Open Enrollment Guide is a Summary 
of Material Modifications to the LLNS Health and Welfare Benefit Plan for 
Employees Summary Plan Description (July 2017) (the “SPD”). The SPD, along 
with the applicable summary plan descriptions, evidence of coverage, and 
disclosure forms or successor documents to such documents, as well as 
any Summaries of Material Modification, together constitute the official Plan 
document and Summary Plan Description for the Plan (the “Plan Documents”).

LLNS reserves the right to amend or discontinue any benefit plan at any time. 
If there is a conflict between this Enrollment Guide and the terms of the Plan 
documents, the Plan documents will govern.

Employee Guide
2026
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Medical 
Kaiser Permanente (all plans) — Rate changes 

•	 HDHP deductibles have increased to $1,700 for an 
individual and $3,400 for family, per IRS guidelines.

•	 IVF - SB 729 offers coverage for the following fertility 
treatments and procedures 

•	 Diagnosis and treatment of infertility
•	 Artificial insemination (IUI)
•	 In Vitro Fertilization (IVF) 

Anthem Blue Cross (All plans) — Rate changes 
•	 HDHP deductibles have increased to $1,700 for an 

individual and $3,400 for family, per IRS guidelines.
•	 Hello Heart and a Weight Management program 

are now available to employees that meet specific 
criteria.

Health Savings Accounts (HSA) 
for Kaiser HDHP, Anthem Blue Cross HDHP and Anthem 
Blue Cross Core Value 

IRS Health Savings Account contribution limits for 2026: 
•	 Employee-Only Coverage: Contribution limit is 

$4,400, an increase of $100 from 2025, including LLNS 
contribution of $850. 

•	 Family Coverage: Contribution limit is $8,750, 
an increase of $200 from 2025, including LLNS 
contribution of $1,700. 

•	 Catch-Up Contribution: Limit for age 55+ remains at 
$1,000.

Health Care Reimbursement Account (HCRA) 
•	 To participate in 2026, you must re-enroll during Open 

Enrollment, even if you are enrolled in the HCRA in 2025.
•	 The limit for 2026 is $3,300.
•	 No rollover of unused contributions from 2025 to 

2026, or from 2026 to 2027. HCRA funds in a given plan 
year may only be used to reimburse eligible expenses 
incurred by December 31st of that plan year. 

Dependent Care Reimbursement Account (DCRA) 
•	 To participate in 2026, you must re-enroll during Open 

Enrollment, even if you are contributing in 2025.
•	 The contribution limit for 2026 is $7,500.
•	 No rollover of unused contributions from 2025 to 

2026, or from 2026 to 2027. DCRA funds in a given plan 
year may only be used to reimburse eligible expenses 
incurred by December 31st of that plan year.

Dental 
PPO (Delta Dental) rates are changing 

•	 Virtual dentistry – Submit a photo to get answers from a 
Delta Dental dentist within 24 hours.Schedule a face-to-
face video visit from anywhere with a Delta Dental visit.

•	 DMO (Delta Care USA) 
•	 Vision
•	 Legal
•	 Supplemental Life Insurance
•	 Life Insurance
•	 Supplemental Disability

Plans with no design or rate changes for 2026

Change Highlights for 2026
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Making Changes to Your Benefits Online

To review your current enrollment information, log on to 
LAPIS, click on the Benefits tile then the Confirmation 
Statement.

Take a close look at the plans offered in 2026, evaluate 
plan coverages, and select the one that suits you and your 
family best. You can get information from the health plans’ 
websites or contact the health plan directly for assistance 
with locating providers, covered medications and for any 
other specific questions you may have.

Remember to enroll in the Health Care Reimbursement 
Account (HCRA) and the Dependent Care Reimbursement 
Account (DCRA) if you want to participate in these benefits 
in 2026. Carefully review the costs of each plan— costs 
include your payroll deduction amounts plus your out-of-
pocket costs—what you pay when you receive care (for 
example, deductibles, co-payments, etc.).

Enroll Using LAPIS
LAPIS is located at https://LAPIS.llnl.gov and is 
accessible from a Laboratory computer or through 
VPN. Log onto LAPIS Self Service and click on the Open 
Enrollment tile then the Benefits Enrollment link.

Use LAPIS to:
•	 Check your current enrollments.
•	 Make any Open Enrollment transactions.
•	 Verify your beneficiary designations.
•	 Confirm that your emergency contacts, home 

address, and telephone numbers are up to date.

If you do not have access to LAPIS or are on a Leave of 
Absence, you may be required to make your Open Enrollment 
changes using a paper form. Contact the Benefits Office at 
(925) 422-9955 to find out if a form is required.

You will receive a confirmation email the day after your 
changes have been submitted and accepted. Click the link 
in the email to review your confirmation statement.

Ensure that your confirmation statement reflects your 
coverages, and retain a copy for your records, as it can 
serve as proof of eligibility for coverage.

During Open Enrollment you can make changes as often 
as you like.

Open Enrollment transactions must be made between 
8:00 a.m. (PT) Monday, October 27, 2025, and 5:00 p.m. 
(PT) Friday, November 14, 2025.

If you do not wish to change your elections during Open 
Enrollment, no action is required, except for the HCRA 
and the DCRA. If you are participating in either the 
HCRA or DCRA, you must re-enroll in these plans to 
continue participation in 2026.

LAPIS
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Open Enrollment is the only time during the calendar 
year when you can make changes to your medical, 
dental, or vision coverage, enroll/re-enroll in the HCRA 
and/or DCRA plans unless you experience a Qualifying 
Life Event and are eligible to make a mid-year election.

Actions You Can Take During Open Enrollment 
•	 Change to a different medical plan.
•	 Change to a different dental plan 

(California residents only).
•	 Opt out of your medical, dental, vision, and/or legal 

plans or enroll in a plan if you previously opted out.
•	 Enroll eligible family members in your health plans.
•	 Cancel health plan coverage for currently enrolled 

family members.
•	 Enroll or re-enroll in the Health Care Reimbursement 

Account (HCRA). If you are currently enrolled, you 
must re-enroll for 2026 to continue participating.

•	 Enroll or re-enroll in the Dependent Care 
Reimbursement Account (DCRA). If you are 
currently enrolled, you must re-enroll for 2026 to 
continue participating.

Actions Permitted Outside Open Enrollment 
(Qualifying Life Event)
You can change your benefit elections outside of the 
Open Enrollment period if certain Qualifying Life Events 
occur, and if you make the change within 31 days of the 
event. Generally, the event must affect eligibility, and the 
election change must be on account of and correspond 
with the event. In compliance with Section 125 of the 
Internal Revenue Code, medical, dental, vision, and 
spending account plan elections may be changed during 
the calendar year only if you have a Qualifying Life Event. 
Such events include but are not limited to:

•	 A change in your legal marital status, including 
marriage, divorce, death of your spouse or registered 
domestic partner, legal separation, or annulment.

•	 A change in the number of your tax dependents 
including through birth, adoption, placement for 
adoption, or death.

•	 Termination or commencement of employment by 
you, your spouse, registered domestic partner, or 
dependent.

•	 An event that changes your spouse’s or registered 
domestic partner’s, or your other dependent’s 
employment status that results in gaining or losing 
eligibility for coverage.

•	 Your dependent’s ability or inability to satisfy 
dependent eligibility requirements.

•	 A change in residence or work site by you, your 
spouse/registered domestic partner, or dependent 
that causes a loss of access to providers in your 
medical plan’s network.

Life Event Enrollments
Life Event changes can be processed in LAPIS. For more 
information visit our Benefits Website at https://www.llnl.
gov/join-our-team/benefits/health-welfare/life-events.

Please Note: If you do not notify the Benefits Office 
within 31 days of the event, you will not be able 
to add a dependent or make any other coverage 
changes until the next Open Enrollment period, with 
benefit changes effective the following January 1.

Enrolling in or Changing Your 
Benefit Elections

O E 2 0 2 6  |  C H A N G E S
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Dependent Eligibility
If an enrolled family member loses eligibility during the 
year, you are responsible for de-enrolling that family 
member; don’t wait until Open Enrollment. A child who 
turns 26 is automatically de-enrolled by LLNS, while legal 
wards are de-enrolled at age 18. You are responsible for 
costs incurred in connection with the enrollment of an 
ineligible dependent and you could be subject to penalties 
associated with the misuse of the plan if you continue 
coverage for ineligible dependents who do not meet LLNS 
eligibility rules. This would include covering a dependent 
child whose eligibility requires a tax dependency, and the 
tax dependency is lost at any time. For more information 
see the LLNS Health and Welfare Benefit Plan for 
Employees Summary Plan Description (July 2017) https://
www.llnl.gov/join-our-team/benefits/health-welfare/
summary-plan-description.

For questions regarding eligibility, 
contact the Benefits Office at (925) 422-9955.

Disability and life insurance coverage can be changed 
at any time during the year.
At any time, if you want to enroll in or increase your 
disability coverage or your life insurance coverage, you 
must submit a Statement of Health to the applicable 
insurance carrier. Your application must be approved by 
the carrier before the coverage change goes into effect. To 
start this process please complete the appropriate form 
by visiting https://www.llnl.gov/join-our-team/benefits/
resources/forms

Dual Coverage
If you and your spouse/registered domestic partner are 
both LLNS employees and/or a retiree, one of you may 
cover the other as a dependent, or each of you may have 
separate coverage. However, only one of you may cover 
your children or the children of your spouse/registered 
domestic partner as dependents. You may change who 
covers the children during Open Enrollment.
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Medical Care
Medical Benefit Choices
You are encouraged to evaluate your options to ensure 
that the choices you made for the current year still make 
sense for 2026. Plan rates are on page 12, and a medical 
plan comparison chart to help facilitate a comparison 
of the plans begins on page 25. Plans available for 2026 
include:

•	 Kaiser Permanente HDHP with HSA**
•	 Kaiser Permanente HMO*
•	 Kaiser Permanente Hawaii (Hawaii residents only)
•	 Anthem Blue Cross EPO
•	 Anthem Blue Cross Plus
•	 Anthem Blue Cross PPO
•	 Anthem Blue Cross HDHP with HSA**
•	 Anthem Blue Cross Core Value with HSA**

*Note: California home or work location required.

Health Savings Account (HSA)
If you enroll in either the Anthem HDHP, Anthem Core 
Value, or Kaiser HDHP medical plans, you will also be 
eligible for the HSA that accompanies these options.

LLNS will make contributions to the HSA on your behalf. 
In addition, you will be able to make before-tax** 
contributions to your HSA, up to IRS limits. You can make 
your HSA before-tax contributions via payroll deductions 
or make after-tax contributions directly to your HSA.

Please note that if you enroll in the Anthem HDHP, Anthem 
Core Value or Kaiser HDHP medical plan options, you 
will not be eligible for the Health Care Reimbursement 
Account (HCRA).

The HSA can be used to pay qualified medical, prescription, 
dental, and vision expenses. It can also be used to pay 
for qualified expenses for dependents not enrolled in a 
LLNS medical, dental, or vision plan if the dependent is a 
dependent under IRS rules (IRC Section 152).

IRS HSA Contribution Limits
Self-Only . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                   $4,400
Family Coverage. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                             $8,750

2026 HSA Contributions 
(Based on a Full Calendar Year)

LLNS HSA Contribution
•	 Employee Only Coverage. . . . . . . . . . . . . . . . . . $850
•	 Family Coverage. . . . . . . . . . . . . . . . . . . . . . . . . .                         $1,700

Maximum Employee HSA Contribution
•	 Employee Only Coverage. . . . . . . . . . . . . . . . . . $3,550
•	 Family Coverage. . . . . . . . . . . . . . . . . . . . . . . . . .                         $7,050

Employees age 55 or older can contribute 
an additional $1,000.

**Health Savings Account (HSA) contributions are before-
tax for federal income taxes and before-tax for state 
taxes in all states except in California and New Jersey. 
Employer contributions made to your HSA are required to 
be treated as taxable income in California and therefore 
will be reported as imputed income for state tax purposes. 
Employee contributions made to your HSA are currently 
required to be treated as after-tax contributions for 
California state tax purposes.

Care

Please note that if you are enrolled in any other 
medical plan, including Medicare (Part A and/or B), 
you are not eligible for the HSA.
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Mandatory Maintenance Prescription Mail Order Program
For Anthem Blue Cross plans, the mandatory mail order 
program for maintenance medications remains in effect 
in 2026. CVS/Caremark offers the Maintenance Choice 
program, which allows you to fill mandatory mail order 
drugs at a local CVS pharmacy for the same cost as mail 
order. You can call CVS/Caremark Customer Service at 
(866) 623-1438 with any questions you may have about 
their services. Refer to the comparison charts beginning 
on page 35 of the guide for the cost to fill your prescription. 
The CVS/Caremark pharmacy benefit includes a 
partnership with Good Rx.

Hello Heart
Hello Heart is fully sponsored by Lawrence Livermore 
National Securities, LLC for all members, spouses, and 
adult dependents (18+) covered by CVS Caremark with 
blood pressure readings of 130/80 mmHg or above, 
those taking medication for high blood pressure or high 
cholesterol, or women ages 52+ who are going through 
or have gone through menopause. Each eligible family 
member should enroll separately.

Weight Management Program
CVS will reach out to eligible members who are prescribed 
a GLP-1 for weight loss and offer customized weight loss 
support for lasting results. This includes one-on-one support 
from a team of clinicians, a nutrition plan, connected body 
weight scale and the Health Optimizer app.

Access to Care Options
As a member of a LLNS medical plan, you have options 
for connecting with a doctor remotely for some common 
health concerns like colds, flu, fevers, and more. This 
is faster, easier, and more convenient than going to the 
doctor’s office.

If you experience a medical emergency, call 911 immediately.

Kaiser Members
Members of Kaiser may contact their physician(s) by 
phone, email, or video. For more information, visit: https://
choose.kp.org/llns.

Anthem Blue Cross Plans
Members have access to a telemedicine option for 
non-emergency care via the web. For information on 
registration and use, visit: http://livehealthonline.com/

To find an Anthem Blue Cross provider, visit: www.anthem.
com/ca/llns. Scroll down to Find Care Tool – update your 
location and the defaulted Network is shown, National 
PPO (BlueCard PPO). 

Mental Health and Substance Abuse Benefits
All LLNS medical plans include mental health and 
substance abuse benefits:

Anthem Blue Cross
All mental health and substance abuse services are 
provided by Anthem Blue Cross. To ensure full coverage of 
services, contact Anthem Blue Cross for authorization for 
your visits. Refer to the medical plan comparison chart for 
Anthem Blue Cross benefit details.

All Anthem Plans will be covering additional Breast 
Cancer imaging services (magnetic resonance imaging 
(MRI), ultrasound and pathology/biopsy evaluations) to be 
covered under the Healthcare Reform (HCR) Preventive 
Benefit. The additional services will be covered when 
the initial screening mammography is inconclusive to 
complete the Breast Cancer Screening process.

Kaiser
Members access all mental health and substance abuse 
services through Kaiser physicians or facilities. Refer 
to the medical plan comparison chart for Kaiser mental 
health/substance abuse coverages.

Kaiser In Vitro Fertilization
IVF - SB 729 offers coverage for the following fertility 
treatments and procedures (approved by California 
Department of Managed Health Care (DMHC), including:

•	 Diagnosis and treatment of infertility
•	 Artificial insemination (IUI)
•	 In Vitro Fertilization (IVF), inclusive of –

	◦ Up to three oocyte (egg) retrievals per lifetime*
	◦ Cryopreservation and up to 6 months storage of 

embryos related to a covered treatment cycle
	◦ Transfer of fresh and cryopreserved embryos 

related to covered treatment cycle

*If you reach the lifetime maximum for egg retrievals, 
the plan will not cover any future services related to egg 
retrievals including prescription drugs.

Cost share and accumulations for fertility services will 
match the plan’s cost sharing that applies to non-fertility 
medical services (e.g., plan’s cost share for the same type 
of service, lab, imaging, etc.). Fertility drugs will be covered, 
equal to plan’s generic/brand /specialty cost share.
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Dental Care
The rates are changing for the Delta Dental PPO 
(nationwide) plan. Virtual dentistry – Submit a photo to 
get answers from a Delta Dental dentist within 24 hours. 
Schedule a face-to-face video visit from anywhere with 
a Delta Dental visit. DMO (Delta Care USA) has no rate or 
plan design changes for 2026.

Dental Benefit Choices
•	 Delta Dental PPO (nationwide): 
•	 DeltaCare USA DMO (California only): 

A dental plan comparison spreadsheet is on page 23.

Please note there is a difference in the networks between 
these two plans. The Delta Dental PPO plan allows you 
to see any licensed dentist. The DeltaCare USA plan 
limits access to DeltaCare USA network dentists only. If 
you have elected DeltaCare USA, make sure your dentist 
participates in the network by calling DeltaCare USA at 
(800) 422-4234.

For coverage details go to https://www.llnl.gov/join-our-
team/benefits/annual-open-enrollment.

Vision Benefit
LLNS offers a comprehensive vision care benefit provided 
by Vision Service Plan (VSP).

A comparison of the base plan benefit and the buy-
up option can be found on page 22. To speak with VSP 
Member Services directly, call (800) 877-7195.

Vision Benefit Changes
There are no rate or plan design changes for 2026.

For coverage details go to https://www.llnl.gov/join-our-
team/benefits/annual-open-enrollment 

Deductions are taken out of 24 bi-weekly or 48 weekly 
paychecks. To calculate your per pay period deductions:

•	 Employees paid bi-weekly, divide the monthly rate by 2.
•	 Employees paid weekly, divide the monthly rate by 4.

Monthly Rates for 2026

Medical Plan
Employee 
Only

Employee & 
Adult

Employee & 
Child(ren)

Employee & 
Family

Kaiser Permanente HDHP $140 $328 $280 $456

Kaiser Permanente HMO $160 $356 $312 $492

Kaiser Permanente Hawaii $0 $376 $340 $564

Anthem Blue Cross EPO $444 $968 $832 $1,336

Anthem Blue Cross Plus $796 $1,728 $1,484 $2,392

Anthem Blue Cross PPO $540 $1,168 $996 $1,616

Anthem Blue Cross HDHP $228 $504 $436 $708

Anthem Blue Cross Core Value $80 $180 $148 $244

Dental Plan
Employee 
Only

Employee & 
Adult

Employee & 
Child(ren)

Employee & 
Family

Delta Dental PPO $0 $8 $8 $20

Delta Care USA DMO (CA only) $0 $4 $4 $8

Vision Plan
Employee 
Only

Employee & 
Adult

Employee & 
Child(ren)

Employee & 
Family

Vision Plan $0 $4 $4 $8

Vision Plan Plus $7.08 $18.24 $19.24 $32.28
For more coverage details go to https://www.llnl.gov/join-our-team/benefits/annual-open-enrollment.
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Legal Insurance (MetLife)
Legal insurance is offered through MetLife. You and your 
family will have access to protection via comprehensive 
legal assistance, advice and discounted representation 
on many different legal services, including divorce, child 
custody, traffic tickets, wills, Aura identity theft, and much 
more! Coverage is also available for your parents.

MetLife Legal Plans is the country’s largest provider of 
group legal benefits. The plan covers members, spouses, 
and dependents and gives them access to more than 
18,000 attorneys who can provide legal consultation and 
representation on a broad range of covered issues. There 
are no changes to rates for 2026.

The MetLife Base Plan has coverage for several services 
such as divorce without an hour limit, probate, custody 
and child support matters, and personal property matters.

With the MetLife Enhanced Plan, you have all the covered 
services in the Base Plan plus fully covered attorney 
fees for trusts, affidavits, traffic tickets, deeds, tenant 
negotiations, and caregiver resources. You also have 20 
hours available for reproductive matters, which includes 
surrogacy, egg donation, embryo donation, and more.

Finally, you have the option of enrolling in the MetLife 
Enhanced Plan — Plus Parents. With this plan, you and 
your dependents will be covered under the Enhanced Plan 
design. This plan covers up to eight parents in your legal 
plan and provides them with access to services, including 
estate planning and elder-care issues.

Parent(s) are only covered for a subset of full plan coverage.

Legal Insurance (Monthly Rate)

Plan Monthly Rate

Base $12.30

Enhanced $18.30

Enhanced + Parents $24.30

Life Insurance
Life Insurance is offered through MetLife. To make changes 
to the Life Insurance plans, contact the Benefits Office at 
llnl-benefits@llnl.gov.

Basic Life (LLNS paid)
There are no plan design changes for Basic Life Insurance 
in 2026. This coverage is equal to one time your base 
salary up to a maximum of $400,000.

The IRS requires the value of employer-paid life insurance 
in excess of $50,000 to be considered “imputed income.” 
You have the option of waiving life insurance coverage over 
$50,000 at any time. You can later increase your coverage 
to one times your base salary.

A worksheet to calculate the amount of your taxable 
(imputed) income is available on the Benefits web site 
at https://www.llnl.gov/join- our- team/benefits/annual-
open-enrollment.

Other Insurance
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Trustmark® and Trustmark Life + Care® are registered trademarks of 
Trustmark Insurance Company. Product underwritten by Trustmark 
Insurance Company.

1Long-term care benefits are payable after 90 days of qualifying care has 
been received; to qualify you must meet the conditions for payment.

Supplemental Disability Insurance (The Hartford)

Age 7 Days 30 Days 90 Days 180 Days

<35 $0.00302 $0.00111 $0.00099 $0.00043

35-39 $0.00321 $0.00121 $0.00106 $0.00048

40-44 $0.00364 $0.00160 $0.00130 $0.00075

45-49 $0.00394 $0.00179 $0.00160 $0.00099

50-54 $0.00499 $0.00229 $0.00190 $0.00154

55-59 $0.00592 $0.00327 $0.00277 $0.00247

60-64 $0.00820 $0.00536 $0.00463 $0.00438

65-69 $0.00727 $0.00419 $0.00364 $0.00321

70+ $0.00548 $0.00234 $0.00198 $0.00130

Supplemental Disability Insurance
Supplemental Disability Insurance is offered through 
The Hartford. This insurance supplements the disability 
coverage available to you through California State 
Disability Insurance (SDI) and provides coverage to 
employees outside of California.

The cost for Supplemental Disability Insurance is based 
on your age and base salary as of each pay period. For any 
Increases above your current coverage, a Statement of 
Health is required and subject to approval by the carrier. 
You can decrease your coverage at any time during the 
year. Contact the Benefits Office with questions or if you 
need additional information.

Supplemental Life
The rates for Supplemental Life are remaining the same 
for 2026 and are based on your age and base salary as of 
each pay period. Employees enrolling in Supplemental 
Life during their period of initial eligibility (PIE) will be 
guaranteed issue up to the lesser of 3 times your base 
salary or $750,000.

For any Increases above your current coverage, a 
Statement of Health is required and subject to approval 
by the carrier. You can decrease your coverage at any time 
during the year. Contact the Benefits Office with questions 
or if you need additional information.

Long Term Care
Long Term Care is an employee paid benefit offered 
through Trustmark that will be open for enrollment 
separately in the Spring of 2026. 

Trustmark Life + Care® is life insurance that pays a benefit 
to your beneficiary and pays cash benefits to you when 
you receive qualifying caregiving services provided by 
a professional or by a family member or friend. Eligible 
employees may purchase up to $200,000 in life insurance 
(face amount) directly from Trustmark using Trustmark.
benselect.com/LLNL. Spouses and registered domestic 
partners are eligible for up to $30,000 in coverage (with 
employee purchase of equal or greater amount). Your 
monthly premium will be based on your age as of time 
of enrollment, and whether you have used any tobacco 
products in the last twelve months. Your monthly premium 
will not increase due to age. You will pay Trustmark directly 
by a direct debit from your bank account. This benefit is 
yours for life providing you continue to pay your premiums. 

Long term care benefits are payable when a doctor 
certifies that you require assistance with 2 of 6 activities 
of daily living (for example, eating, bathing, or dressing) or 
have a severe cognitive impairment (such as Alzheimer’s 
Disease) and receive caregiving services for more than 
90 days. Professional caregiving allows you to collect 4% 
of your face amount per month while family caregiving 
allows you to collect 2% of your face amount per month. 
You can collect up to two times your face amount and can 
only collect one benefit at a time. Using LTC benefits does 
not diminish the amount of your life insurance. The full 
amount of your life insurance is paid to your beneficiary 
upon death.

O E 2 0 2 6  |  Medical Plan Comparison
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Dependent Life
Dependent Life insurance for spouses/registered 
domestic partners is offered in $10,000 increments, up to 
$200,000. A Statement of Health will need to be approved 
by the carrier for new enrollments of $5,000 or more or 
increasing current coverage up to $200,000. 

You can decrease your spouse/registered domestic 
partner dependent life insurance coverage at any time 
during the year. Contact the Benefits Office with questions 
or if you need additional information. 

The amount of life insurance for your spouse/registered 
domestic partner cannot exceed the total amount of life 
insurance you have as an employee.

Summary and Rates
Employee Supplemental Life is life insurance you can 
purchase in addition to the Basic Life automatically 
provided by LLNS. 

Dependent Basic Life amount is $5,000. You can purchase 
for any eligible dependent (spouse/registered domestic 
partner and children). 

Spouse/ Registered Domestic Partner Life is life insurance 
you can purchase for your spouse/ registered domestic 
partner in increments of $10,000, up to $200,000. 

Child Life amount is $10,000. You can purchase for any 
eligible child(ren).	

Life Insurance Monthly Rates

Age Employee Supplemental Life 
(per $1,000)

Dependent Basic Life 
(per $1,000)

Spouse / Registered Domestic Partner 
(per $1,000)

<25 $0.022 $0.124 $0.036

25 – 29 $0.022 $0.124 $0.036

30 – 34 $0.026 $0.124 $0.045

35 – 39 $0.032 $0.220 $0.054

40 – 44 $0.051 $0.243 $0.090

45 – 49 $0.092 $0.298 $0.206

50 – 54 $0.134 $0.339 $0.288

55 – 59 $0.242 $0.339 $0.485

60 – 64 $0.378 $0.339 $0.512

65 – 69 $0.580 $0.339 $0.790

70+ $1.041 $0.339 $1.387

Child — Flat monthly amount: $0.380

For coverage details go to https://www.llnl.gov/join-our-team/benefits/annual-open-enrollment

O E 2 0 2 6  |  Medical Plan Comparison
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Accidental Death & Dismemberment 
Insurance (AD&D)
There is no AD&D plan design change in 
2026. The rates for family coverage are 
decreasing. AD&D insurance protects 
you and your family from the unforeseen 
financial hardship of an accident that 
causes death, dismemberment, or loss of 
sight, speech, or hearing. 

The plan provides worldwide coverage for 
you and your enrolled family members. For 
coverage details go to https://www.llnl.
gov/join-our-team/benefits/annual-open-
enrollment.

Changes to AD&D Insurance are not limited 
to Open Enrollment and are not part of the 
Open Enrollment Self Service process. To 
make changes to AD&D coverage contact 
the Benefits Office at (925) 422-9955.

Business Travel Accident Insurance (LLNS Paid)
Business Travel Accident insurance covers accidental death or 
dismemberment of Lab employees traveling on official LLNS business or 
while engaged in designated hazardous activities on behalf of LLNS.

If you are eligible, you will be covered 24 hours per day. This coverage is in 
addition to other insurance you may have at the time of the accident.

For coverage details go to https://www.llnl.gov/join-our-team/benefits/
health-welfare/life-insurance.

Beneficiaries
Open Enrollment is a good time to review your beneficiary designations. 
You may change your designated beneficiary at any time in LAPIS for Basic 
Life, Supplemental Life, AD&D, Business Travel Accident, and the Pension 
Plan (TCP1) Single Sum Death Benefit. On the LAPIS home page, click 
on the Benefits tile, then “Insurance Summary” and click on the benefit 
to edit your beneficiaries. Once your new designations are processed, 
all previous designations are invalid. For questions, please contact the 
Benefits Office at (925) 422-9955.

To change or designate a beneficiary for LLNS 401(k) plans call Fidelity 
Investments at (800) 835-5095 or visit their website at www.netbenefits.com.

Accidental Death & Dismemberment Insurance (AD&D) Monthly Rates

Coverage Self Family
(you, spouse/
partner and 
eligible children)

Modified Family
(you and eligible 
children)

$10,000 $0.20 $0.32 $0.25

$20,000 $0.40 $0.64 $0.50

$30,000 $0.60 $0.96 $0.75

$40,000 $0.80 $1.28 $1.00

$50,000 $1.00 $1.60 $1.25

$60,000 $1.20 $1.92 $1.50

$70,000 $1.40 $2.45 $1.75

$80,000 $1.60 $2.56 $2.00

$90,000 $1.80 $2.88 $2.25

$100,000 $2.00 $3.20 $2.50

$125,000 $2.50 $4.00 $3.13

$150,000 $3.00 $4.80 $4.38

$175,000 $3.50 $5.60 $5.00

$200,000 $4.00 $6.40 $7.50

$300,000 $6.00 $9.60 $6.00

$400,000 $8.00 $12.80 $10.00

$500,000 $10.00 $16.00 $12.50
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Flexible Spending Accounts
Flexible Spending Accounts (FSAs) allow you to put 
money aside on a before-tax basis. The Health Care 
Reimbursement Account (HCRA) is for eligible health 
care expenses and the Dependent Care Reimbursement 
Account (DCRA) is for eligible dependent day care 
expenses. Contributions are deducted from your 
paycheck on a pretax (tax-free) basis— before federal, 
state, and Social Security (FICA) taxes are withheld. 
Because your Social Security benefits are based on 
earnings, your participation in the FSA may reduce this 
benefit, depending on the amount you earn.

There is no rollover of unused contributions from 2025 to 
2026, or from 2026 to 2027. HCRA funds in a given plan 
year may only be used to reimburse eligible expenses 
incurred by December 31st of the plan year.

If you want to make FSA contributions in 2026, you 
must re-enroll during Open Enrollment, even if you are 
enrolled in the FSAs in 2025. You cannot make changes 
to your contributions after Open Enrollment except 
under certain limited situations. For information about 
permissible election changes go to https://www.llnl.
gov/join-our-team/benefits/health-welfare/summary-
plan-description and see the LLNS Health and Welfare 
Benefit Plan for Employees Summary Plan Description 
(SPD), Section 7, “Making Changes to Your Elections”. 
For specific questions regarding eligible FSA expenses, 
visit the WageWorks web site at www.healthequity.com/
wageworks or see IRS Publications 502 and 503.

HealthEquity / WageWorks is the administrator for 
the FSAs. After January 1st please register at www.
healthequity.com/wageworks. Please call (877) 924-3967 
for assistance with creating an account.

Health Care Reimbursement Account (HCRA)
LLNS has set the HCRA limit at $3,300 for 2026. HCRA 
allows you to set aside earnings on a before-tax basis 
to pay for eligible out-of- pocket health care expenses 
you and your eligible tax dependents incur in 2026. The 
amount you contribute to your account will reduce your 
taxable income.
Examples of eligible health care expenses are:

•	 Deductibles, co-payments, and co- insurance 
amounts not paid by your medical, prescription, 
dental, or vision plans

•	 Over-the-counter drugs
•	 Acupuncture not covered by your medical plan
•	 Orthodontia not covered by the dental plan
•	 Hearing aids

You and your dependents can pay for purchases directly 
from your HCRA account using a special debit card, 
reducing the number of claims you need to submit. The 
HCRA debit card works like a credit card, only funds 
are deducted from your HCRA account balance. If you 
are a new participant to the program for 2026, you will 
automatically receive a card when you enroll. If you 
participated in 2025, keep your card as your 2026 annual 
election amount will be funded and added to the card 
effective January 1, 2026. 

Accounts
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Keep your receipts for services paid with the 
HealthEquity/WageWorks card as you may be asked 
to substantiate the expense to ensure it meets IRS 
requirements as an eligible item. 

Remember that you forfeit any money you do not use, 
so calculate your contributions carefully. A calculator is 
available at www.healthequity.com/wageworks.

Claims for eligible expenses incurred January 1− 
December 31, 2026 must be submitted for reimbursement 
by March 31, 2027.

Dependent Care Reimbursement Account (DCRA)
Effective January 1, 2026, the Dependent Care Flexible 
Spending Account (FSA) limit increases to $7,500 per 
household (up from the current $5,000 limit). For married 
individuals filing separately, the limit will be $3,750.

DCRA allows you to set aside money on a before-tax basis to 
pay for dependent day care expenses incurred in 2026, due to 
your or your spouse’s employment or student status.

This plan may be used for dependent day care expenses 
for children under age 13 or for disabled family members 
who qualify under IRS rules. The care provider must have 
a federal taxpayer identification or U.S. Social Security 
number. The amount you contribute to your spending 
account will reduce your taxable income. You are 
reimbursed by submitting receipts for eligible expenses 
to HealthEquity/ WageWorks with a reimbursement form 
available at www.healthequity.com/wageworks.

Remember that you forfeit any money you do not use, so 
calculate your contributions carefully.

Claims for eligible expenses incurred January 1 − 
December 31, 2026 must be submitted for reimbursement 
by March 31, 2027.

Depending on your personal income tax situation, you may 
get a greater tax savings with the Child Care Tax Credit 
than with DCRA. You may want to ask a tax advisor which 
alternative is best for you.
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Required Notices

Notice of Availability of Notice of Privacy Practices
The LLNS Health and Welfare Benefit Plan for Employees 
(the “Plan”) provides health benefits to eligible employees 
of Lawrence Livermore National Security, LLC (“LLNS”) 
and their eligible dependents as described in the Summary 
Plan Description for the Plan. The Plan creates, receives, 
uses, maintains and discloses health information about 
participating employees and dependents in the course of 
providing these health benefits. The Plan is required by law to 
provide notice to participants of the Plan’s duties and privacy 
practices with respect to covered individuals’ protected 
health information, (“PHI”), and has done so by providing 
to Plan participants a notice of privacy practices, which 
describes the ways that the Plan uses and discloses PHI to 
receive a copy of the Plan’s notice of privacy practices, you 
can go to the LLNS Benefits web site https://www.llnl.gov/
join-our-team/benefits/annual-open-enrollment or contact 
the Benefits Office at (925) 422-9955.

The Women’s Health and Cancer Rights Act of 1998
The Women’s Health and Cancer Rights Act of 1998 
requires that if a group health plan provides medical and 
surgical benefits for mastectomies, it must also provide 
coverage for reconstructive surgery and prostheses 
following mastectomies. The law mandates that a 
participant or beneficiary who is receiving benefits under 
the plan for a covered mastectomy, and who elects breast 
reconstruction in connection with the mastectomy, will 
also receive coverage for:

•	 Reconstruction of the breast on which the mastectomy 
was performed.

•	 Surgery and reconstruction of the other breast to 
produce a symmetrical appearance.

•	 Prostheses and treatment of physical complications at 
all stages of the mastectomy, including lymphedemas.

This coverage will be provided in consultation with the 
patient and the patient’s attending physician and will be 
subject to the same annual deductible, co- insurance 
and/or co-payment provisions otherwise applicable 
under the plans.

Important Notice from LLNS about Your Prescription 
Drug Coverage and Medicare
Please read this notice carefully.

This notice has information about your current 
prescription drug coverage with LLNS and about your 
options under Medicare’s prescription drug coverage. 
This information can help you decide whether you want 
to join a Medicare drug plan. If you are considering 
joining, you should compare your current coverage, 
including which drugs are covered at what cost, with 
the coverage and costs of the plans offering Medicare 
prescription drug coverage in your area.

Information about where you can get help to make 
decisions about your prescription drug coverage is at the 
end of this notice.
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Remember:
Keep this Creditable Coverage notice. If you decide 
to join one of the Medicare drug plans, you may be 
required to provide a copy of this notice when you 
join to show whether or not you have maintained 
creditable coverage and whether or not you are 
required to pay a higher premium (a penalty).

There are two important things you need to 
know about your current coverage and Medicare 
prescription drug coverage:

•	 Medicare prescription drug coverage became 
available in 2006 to everyone with Medicare. You can 
get Medicare prescription drug coverage if you join a 
Medicare Prescription Drug Plan or join a Medicare 
Advantage Plan (like an HMO or PPO) that offers 
prescription drug coverage. All Medicare prescription 
drug plans provide at least a standard level of 
coverage set by Medicare. Some plans may also offer 
more coverage for a higher monthly premium. 

•	 LLNS has determined that the prescription drug 
coverage offered by the LLNS Health and Welfare 
Plan is, on average for all plan participants, expected 
to pay out as much as the standard Medicare 
prescription drug coverage pays and is considered 
Creditable Coverage. Because your existing coverage 
is, on average, at least as good as standard Medicare 
prescription drug coverage, you can keep this 
coverage and not pay a higher premium (a penalty) if 
you later decide to join a Medicare drug plan.

You can join a Medicare drug plan when you first become 
eligible for Medicare and each year from October 15th 
through December 7th. However, if you lose your current 
creditable prescription drug coverage, through no fault 
of your own, you will also be eligible for a two (2) month 
Special Enrollment Period (SEP) to join a Medicare drug 
plan. If you do decide to join a Medicare prescription 
drug plan and drop your LLNS medical coverage (which 
includes prescription drug coverage), be aware that you 
and your dependents may not be able to get this coverage 
back until the calendar year after the following Open 
Enrollment period. Remember, your current LLNS medical 
coverage pays for other health expenses, in addition to 
prescription drugs. 

Contact the LLNS Benefits Office by telephone at (925) 
422-9955 or by mail at Lawrence Livermore National 
Security, LLC, Benefits Office, 7000 East Avenue, 
L-642, Livermore, CA 94550 for more information about 
what happens to your coverage if you join a Medicare 
prescription drug plan. You should also know that if you 
drop or lose your coverage with LLNS and don’t join a 
Medicare drug plan within 63 continuous days after your 
current coverage ends, you may pay a higher premium (a 
penalty) to join a Medicare drug plan later.

If you go 63 consecutive days or longer without 
prescription drug coverage that is at least as good as 

Medicare’s prescription drug coverage, your monthly 
premium may go up at least 1% of the base beneficiary 
premium per month for every month that you did not have 
that coverage. For example, if you go nineteen months 
without coverage, your premium may consistently be at 
least 19% higher than the base beneficiary premium. You 
may have to pay this higher premium (a penalty) as long as 
you have Medicare prescription drug coverage. In addition, 
you may have to wait until the following October to join. 

For more information about this notice or your current 
prescription drug coverage: Contact the LLNS Benefits 
Office by telephone at (925) 422-9955 or by mail at 
Lawrence Livermore National Security, LLC, Benefits 
Office, 7000 East Avenue, L-642, Livermore, CA 94550 for 
further information.

Note: You will get this notice each year. You will also get it 
before the next period you can join a Medicare drug plan, 
and if this coverage through LLNS changes. You also may 
request a copy. For more information about your options 
under Medicare prescription drug coverage:

More detailed information about Medicare plans that 
offer prescription drug coverage is in the “Medicare & 
You” handbook. You’ll get a copy of the handbook in 
the mail every year from Medicare. You may also be 
contacted directly by Medicare drug plans unless, you 
sign up to receive it electronically. For more information 
about Medicare drug coverage: www.medicare.gov.

Call your State Health Insurance Assistance Program 
(see the inside back cover of your copy of the “Medicare 
& You” handbook for their telephone number) for 
personalized help Call (800) MEDICARE (800) 633-4227. 
TTY users should call (877) 486-2048.

If you have limited income and resources, extra help 
paying for Medicare prescription drug coverage is 
available. For information about this extra help visit 
Social Security on the web at www.socialsecurity.gov or 
call them at (800) 772-1213 [TTY (800) 325-0778].
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Patient Protection Disclosure Notice
Kaiser Permanente generally requires the designation of 
a primary care provider. You have the right to designate 
any primary care provider who participates in their 
network and who is available to accept you or your 
family members. Until you make this designation, Kaiser 
Permanente designates one for you. For information on 
how to select a primary care provider, and for a list of the 
participating primary care providers, contact Kaiser at 
https://choose.kp.org/llns or (800) 464-4000. For children, 
you may designate a pediatrician as the primary care 
provider. You do not need prior authorization from Kaiser 
Permanente or from any other person (including a primary 
care provider) in order to obtain access to obstetrical 
or gynecological care from a health care professional 
in Kaiser’s network who specializes in obstetrics or 
gynecology. The health care professional, however, may 
be required to comply with certain procedures, including 
obtaining prior authorization for certain services, 
following a pre-approved treatment plan, or procedures 
for making referrals. For a list of participating health care 
professionals who specialize in obstetrics or gynecology, 
contact Kaiser at https://choose.kp.org/llns or (800) 464-
4000. The Anthem Blue Cross medical options do not 
require the designation of a primary care provider.

HIPAA Special Enrollment Rights
Under the Health Insurance Portability and Accountability 
Act of 1996 (HIPAA), if you are declining enrollment in 
medical/vision/dental coverage for yourself or your 
eligible dependents (including your spouse, registered 
domestic partner, dependent children and registered 
domestic partner’s dependent children) because of other 
health insurance or group health plan coverage, you 
may be able to enroll yourself and your dependents in 
medical/vision/dental coverage if you or your dependents 
lose eligibility for that other coverage (or if the employer 
stops contributing towards your or your dependents’ 
other coverage). However, you must request enrollment 
within 31 days after your dependents’ other coverage 
ends (or after the employer stops contributing toward the 
other coverage). In addition, if you have a new dependent 
as a result of marriage, birth, adoption, placement for 
adoption, or foster care, you may be able to enroll yourself 
and your dependents. Your special enrollment request 
must be made within 31 days after the marriage, birth, 
adoption, placement for adoption or foster care. Contact 
the Benefits Office at (925) 422-9955 for more information.
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From the MyLLNL front page, click on the “Open Enrollment” link for Open Enrollment materials, details on plan rates, web 
site links, the imputed income calculation worksheet, and much more. This site will be updated periodically as materials 
become available. Go to LAPIS Self Service to review your current enrollments and to make Open Enrollment elections. 
For additional resources, please visit us at: https://www.llnl.gov/join-our-team/benefits/annual-open-enrollment

PLAN CONTACTS

Carrier / Plan URL Phone California Group #s

Kaiser Permanente CA 
(HMO and HDHP)

https://choose.kp.org/llns (800) 464-4000 N. Cal: 602567
S. Cal: 299065

Kaiser Permanente HI https://kpinhawaii.org/ (800) 966-5955 HI:18256

Kaiser HSA www.healthequity.com (866) 346-5800

Anthem HSA www.anthem.com/ca/llns/ (866) 641-1689

Anthem Blue Cross EPO www.anthem.com/ca/llns/ (866) 641-1689 175203M3A1

Anthem Blue Cross Plus www.anthem.com/ca/llns/ (866) 641-1689 175203M3A1

Anthem Blue Cross PPO www.anthem.com/ca/llns/ (866) 641-1689 175203M4A1

Anthem Blue Cross Core www.anthem.com/ca/llns/ (866) 641-1689 175203M5A1

Anthem Blue Cross HDHP www.anthem.com/ca/llns/ (866) 641-1689 175203M1A1

CVS/Caremark www.caremark.com (866) 623-1438

Delta Dental PPO www.deltadentalins.com/llns (800) 777-5854 3221-0011

Delta Care USA DMO www.deltadentalins.com/llns (800) 422-4234 5980

Vision Service Plan (VSP) www.vsp.com (800) 877-7195 12-316390

The Hartford http://www.thehartford.com/mybenefits (800) 549-6514 395263

HealthEquity/WageWorks www.healthequity.com/wageworks (877) 924-3967

MetLife Legal www.legalplans.com (800) 821-6400

For coverage details go to https://www.llnl.gov/join-our-team/benefits/annual-open-enrollment

Resources

2026 VISION PLAN OPTIONS COMPARISON* 
Vision Plan Vision Plan Plus

Frequency (Exam/Lenses/ Frame) 12/12/24 January/January/Every other 
January

12/12/12 January/January/January

Copay $10 exam/$25 materials $10 exam

Examination Covered after copay Covered after copay

Lenses Covered after copay No copay

Anti-reflective coating $37-75 copay $37-75 copay

UV Protection $10-14 copay $10-14 copay

Frame allowance $150 $250

Frame allowance @Costco $80 $135

Elective contact lenses $130 $200

Necessary contact lenses Covered after copay No copay 

*Note: If there is a discrepancy between the benefits as described in the charts and the benefits as described in the Summary of Benefits 
and Coverage, Evidence of Coverage documents or other plan administrator’s systems (together “Plan Administrator’s Systems”), the Plan 
Administrator’s Systems govern for determining benefit coverage.
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2026 DENTAL PLAN OPTIONS COMPARISON*
DELTA DENTAL PPO DELTACARE DHMO (CA ONLY)

Member Services 1-800-777-5854 1-800-422-4234

Website deltadentalins.com/llns deltadentalins.com/llns

Network Any licensed dentist; Delta Dental PPO Dentist provides 
higher benefit level

DeltaCare USA network of dentists

Annual Deductible: 
Individual/Family

In Network - $50 Individual; combined for both basic and 
major dentistry; waived for preventive/diagnostic care

$0 Individual; $0 Family

Out of Network - $50 Individual; combined for both basic and 
major dentistry; waived for preventive/diagnostic care 

Not applicable

Annual Maximum 
Coverage Per Person

Delta Dental PPO Dentist - $1,700 Not applicable

Dental PPO Dentist - $1,500 Not applicable

Preventive Care 
Benefits

In Network - 100% covered; 
sealants 80% covered

$0-$45 copays

Out of Network - 100% covered of expected cost; sealants 
75% covered

Not applicable

Annual Service Limits 
Preventive Care

In Network Cleaning: 2 per calendar year* 
Exams: 2 exams of any type per calendar year 
*3rd cleaning per calendar year provided for pregnant women

Cleaning and fluoride, one per 6 month 
period, child to age 19

Out of Network - 100% covered of 
expected cost

Not applicable

Basic Services (fillings, 
routine extractions, 
endodontics, 
periodontics)

In Network - 80% covered after deductible is met 100% covered; for standard benefit; 
Copay for endodontics, periodontics

Out of Network - 75% covered after deductible is met Not applicable

Major Services 
(crowns, bridges, 
implants, dentures)

In Network - 50% covered after deductible is met Copay applies

Out of Network - 50% covered after deductible is met Not applicable

Orthodontia Benefits In Network - 50% covered $1,700 - Child; $1,900 Adult; $100 Start 
Up Fee

Out of Network - 50% covered Not applicable

Service Limits 
and Maximums—
Orthodontia

In Network - Limited to $2,0000 per lifetime for dependent 
children and adults

Check with plan

Out of Network - Limited to $2,000 per lifetime for dependent 
children and adults

Not applicable

*Note: If there is a discrepancy between the benefits as described in the charts and the benefits as described in the Summary of Benefits 
and Coverage, Evidence of Coverage documents or other plan administrator’s systems (together “Plan Administrator’s Systems”), the Plan 
Administrator’s Systems govern for determining benefit coverage.
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OPEN ENROLLMENT DATES
This year’s Open Enrollment period will begin on Monday, October 22, 2025, 
at 8:00 a.m. Pacific Time and will end on Friday, November 14, 2025 at 5:00 
p.m. Pacific Time.

ON-SITE BENEFITS FAIR
An on-site benefits fair will be on Wednesday, October 8, 2025 9:00am to 
1:00pm at the Library B4727

VIRTUAL BENEFITS FAIR
A virtual LLNL Open Enrollment kickoff presentation will be held on Thursday, 
October 16, 2025, at 11:00am, and benefit vendor webinars will be held 
Monday, October 20, 2025, through Thursday, October 23, 2025.

The Benefits website may be accessed by you and your family members from 
any device with an internet connection, no connection to VPN required on 
benefits.llnl.gov

Employee Benefits
2026


